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    Our research, whose results are presented  in this synthesis, was applied to 90 persons out of which  40% were employed and 60%  unemployed.
    The first thing to be noticed is that the level of education does not necessarily influence the employed or unemployed status.

From our sample, 55% of the unemployed persons possess a high level of education, while 48% of the employed persons are highly educated. 

     A possible explanation could be the fact that the highly-educated persons consider themselves over-qualified for some jobs and are more selective and demanding when it comes to choosing  the proper job, and sometimes  they prefer to remain voluntarily unemployed.

     Another explanation could be that the employers prefer less–educated people in order to pay them less money than they would have to spend on those educated ones.
     The part that is most relevant in our survey  refers to the key-competences and to  the level up to which they are possessed, wanted to be acquired or avoided. 

      As to the competence  related to  Communication in the mother tongue,  both the employed and unemployed persons claim that 100%  can speak the native language correctly as well as the official language of the country, because in most cases this coincides with their mother-tongue so they don’t have any problem with this issue, whereas, the percentage for the communication in writing is a little bit changed, being in favor of the employed persons: 95,5% of them consider that they can write correctly. The percentage is  lower for those unemployed and 20% did not know what to answer. This can lead to the conclusion that they do not possess the self-evaluation abilities and this problem can be considered a shortcoming for them.
     As to the competence of  Communication in a foreign language , the differences between the two categories are obvious: 70% of the employed claim to  speak at least a foreign language while, the percentage is of only 40% for the unemployed ones.

     The explanation could be the important part the foreign languages play in everyday life,  these abilities being able to  be transferred and be useful in any job.

     The idea is that the persons who have very good knowledge of foreign languages can easier get a job and that this is a major problem for those that cannot speak any foreign language.

     A similar situation can be noticed when talking about digital competences:  70% of the employed claim that they do possess the necessary abilities to use the new technology, in comparison to 60% of the unemployed.

As to those who possess Numeracy and competencies in math, science and technology   83% are employed, and  70% are unemployed.

 As to the competence  learning to learn 88% are employed, and  70% unemployed.
Some major differences can be noticed regarding  interpersonal and civic competences in which 90,2% of the employed didn’t have difficulties in communicating with their colleagues while only 70% of the unemployed can give a positive answer to this question.

     Also, while 90,1% of the employed persons know how to work in a team and only 2,8% don’t, whereas 80% unemployed persons can do that and 20% can’t.
    As to  the ability of solving their own problems, 92,9% employed gave a positive answer  in comparison to 75% of the unemployed. 
Out of this we can conclude the importance of the communication abilities, and interpersonal and civic competences at work and  in everyday life.       Entrepreneurship competences:
When asked whether they like to learn new things, 92% of the employed and 90% of the unemployed gave a positive answer.

As to the  fear of taking risks, 60% of the employed  answered that they are not afraid of taking any risk  compared  to 40% of the other category; there may be a connection between the  fear of the unemployed and their reluctance towards job opportunities.

As to the  time management skills, only 50% of the unemployed think that they succeed in organizing their time correctly in comparison to  84% of the employed. Added to the other factors, this could also be considered another major problem when looking for a job.

As to  the capacity of collecting  and processing  information, 65% of the unemployed  know how to collect and process information while 89,2% of the employed possess this skill. 

Analyzing the data of this survey, it is obvious that the lack of the key-competences is responsible for all the failures in women’s professional life and this conclusion confirms our hypothesis
The percentage of those able to fulfill more activities is quite close for both categories: 80%of the employed and 74,5% of the unemployed gave a positive answer.
The difference comes when referring to   the self-esteem level and the opinion they have about themselves, 90% of the employed persons have a positive opinion about themselves, and only 60% of the unemployed don’t. There may be two plausible explanations: on one hand, the unemployed persons develop an  inferiority complex due to their frustration of not being able to find a job so, the self-esteem level is getting lower; on the other hand the very fact that they don’t have a good opinion about themselves prevents them from getting a job.
Related to the   necessary skills to start a business, the percentage is low in both cases: 34% of the employed possess this know-how and only 10% of the unemployed . 
In conclusion, both categories  focus on improving the entrepreneurship competences. 

But there is a difference in priorities.

The unemployed persons’ priorities  

· 65% to learn how to  find a job .

· 60% to learn how to  start a business.

· 50% to learn how  to write a CV.

· 35 %  to learn how to communicate in a foreign language 
The employed persons’ priorities:

· 35%  to learn how to  start a business

· 35% to learn how to  become aware of their personal competences

· 32% to learn how to coordinate their own interests

· 32% to learn how to communicate in a foreign language 

